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SECRETARJIAT OF THE ASSEMBLY OF STATES PARTIES TO THE ROME . N
. STATUTE OF THE INTERNATIONAL CRIMINAL COURT
| THE HAGUE WORKING GROUP

The Secretariat of the Assembly of States Parties presents 1ts compliments 10 States
and, at the request of the interview panel,-has the honour to convey herewith the
vacancy notice for the post of the Head of the Independant Oversight Mechanism.
Queties on the vacancy anrouncement should be dizected to the Human Resourccs

Section of the Court {@glicati opsidice-cpi.int}.
k& x &

Secretarigt of the Assembly of States Partied
International Criminal Court

The Hague

The Netherlands

Tek: 431 (0)70 515 9806
Fax; +31{0)70 515 8376
E-mail: asp@ice-cpi.int

vmhis message contains ipformation that may be privileged or
confidenrial and.is the property of the International Criminal Courkb.
Tt is intended only for the psrson ta whom it is addressed. If you
are not Lhe intended recipient, you are not authorized by the owner
of the information to, read, print, retain popy, disssminarte.
‘wistripute, or use this message or any pazt hereof. If you recsive
rhis mepsage in erEor, slease notify the sender immediately and
deiete this message and all rcopies hereof” '

« Les hLnformations coentenues dans ce message peuvent &Lxe
confidentielles ou sownises ad secrat profemssionnel st elles soni la
propriéte de la Leur pénale imternationale. te message nfest desiiné
qu' & 1z personpe & laquelle il est adressé. §i vous wf &teg pas 1o
destinataizre voulu, le propristaire des informations ne vous sutorise
pas & lire, imprimer, copier, diffuser, distribuer ou utilisex o3
massage, pas méme &b partie. .Si vous AVAz regu ce message pav er-eur,
veulllezr prévenir 1 expdditear immediatement et effacsr ce messaje. et
toutes les coples qul en apraient &te faltes. »
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Dot; Titie and Level: I Head, 'ine_tependgnt Ovarsight Mechamsm‘ {Investigation} (P43
Vacancy Annguncement Nol %OHEE-RE. _ ' T
Desdfine for Applications: 07.03.2011
Organizatianal Uit : ’ lndependent Oversight Mechanism
Dty Station & J ‘fhe Hégue ,
| Type of Appﬂntment: . .| Established Post : S
Post numbsr : | © 1CC-7500-E-P-4-XXXX
Minimum Net Annual Salary (Single Rate) # 65,699
{FURD) : R
<ot Derating — ‘J

. {One year with the possibility of extension (six months probationary pariod)

Tl uthes & Plespersiiohes ) _ :

The independent Oversight Mechamsm (OM) was established by the Assenibiy of States Partiss in acedrdance with article
112, paragraph 4, of the Homa Statute to provide independant, effective and meaningiul oversight of the Intemational
Criminal Court {the Court). The snvisaged scope of the 1OM includes investigation, evaluation and Ingpiction, however it is
only the i)l'EJ_fBSSi{}nal investigative capacity that i$ currently being implamented. Tha-additional elerments of oversight, such

s inspection and eviliation, may ‘be brought Inte operation &t @ later date, subjest 1o a decision of the pesambly of States
Parties.

The Head of the Indspendert Oversight Mechansim finvestigations) will: :

. Lead and direct the investigations fimetion of the 1OM, including management and administration of |08 Investigative staff

member’s; . ' ' : ‘

_ Coordinate with relevant iniemat and external stakeholders regarding JOM investigative activitles and case referrals;

. Plan, organize, conduct and manage nvestigations into cases of alleged miscenduct or serious miscenduct, including

bossible unlawful acts. in viclation of the reguiations, rules and adminisirative Issuances of the Court by clocted officials, staff

neambers and contractorsfconsuliants: ' :

| Supervise investigative activities of the 10M, by, providing directions and soordinating activities of tearm memberls;

1 ond sensitive and complex Intarviews which require specialist skills and considerable experience such as the interview of

hjecied officials, which includes fudges, the Prosacutor, Deputy Prosacutars, the Registrar and Depuly Registrar,

LDraft reports of investigations with ralevant findings and recommendations to the respactive Court Of janhead for

appropriate action in disciplinary cases; , )

_ pccess and hendie highly confidential and sensitive information and documentation paying the utrnos . atfention o
confidentiality and secure Storage; :

| aintain case records and other evicentlary material as part of effective case management practices

Draft operatiehal guidance material, including procedures and profocols ofilized by the 1OM pursuant (o recognized best

ractices and relovant jurisprudence; _ ) '

Draft the quartarly activigy and annual reports of the 1OM for submiission o the Aaserribly of States Pirdes;

W&thin‘deiegated gertifying authority, be reaponsibie for submitting future programme budget proposa s for the efﬁacﬁve
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funetioring of the [OM in aconrdance with established procedures and cartifving =ccounts of the office pursuant to the
Financial Regulations and Rutes of the Court. '

<apapliel Shusleations.

1) Masters degree required in Law of invastigations-tefated fleld, such as forensic accounting, criminal jus'ice, geonomic
rime and fraud management. A first level univensity degrae, with a relevant combination of qualifications ind experience in
aw or investigations may be aocepiéble In fiew of the Masters degras: _ :

2 ) Al least 7 years (with an advanced degree) or 9 years (with a first level degree) of refevant experlence |i investigatory
wark, Including a judiclal body, law enforcement, anti-corruption or admiristrative investipations into workp ace misconduct.
'Experience in gthar oversight functions, such-as inspection and evaluation will be considerad an asset]

1) Demonstrated sirategic and managerial skills; . ' ‘

%) Advanced knowiedgs and understanding of theories, cancepts and approachses cetevant to administrative and/or criminal
nvestigations; extensive practical experience In investigations with an ability o gathar evidence and intorview subjects and
itnesses; excelient research, anaivtical and problem-solving skills, inuluding the resofution of complex and sensitive
ssues/probiems, prioritization of competing work demands and confiict resollion;

5Y Excalient caommunication and negotiation skills, and strong demonstrated written skilis with emphasis it complex raport
writing: ’ i ’

) Ability to network and build effective work reiationships with internal and extemnal stakeholders;

. |7} Abifity to deal with unecertatn sttuaﬁoﬂs; and apply sound judgment in decision making;

2y Ability to lsad and work effactively both Independenty and as part of 2 small dedicated team:

) Must have excellent interpersonal skillts and abllity to sstablish and maintain effective working relation: in a multl-cultural,
ulti-ethnic environment with sensitivily and respect for diversity, including gendsr balance.

40) Professional and personal integrity

The selected candidate will be subjsctto a Parsannel Security Clearance (PSC) process In accordance yith ICC policy.
he PSC process will include but will ot be lirnited to, verification of the information provided in the personal history form and
chmingl record checic, ‘ :

NEB: : ‘ :
The Gourt reserves the right not to make any gppointment i this vacancy, o make an appointment at 2 lower grade, or {0
make an appointment with & maodified job description, : :

The Intermnational Criminé; Court is & member otganization of the Inter-Organization Mability Accord anc is interested in
secondment of staff from organizetions of the United Nations Common Syster.
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General Information
- Applicants may check the status of vagancies ony [CC E—Recnimnem wobrslte)
_ Postto be filed preferably by a nationat of & State Parly to the ICC Statute, or of a State which has sighed and Is
sngaged # the ratification process or w lch is engaged in the accession process, but nationais from non-¢ tafe parties may
alss be considered: : )
- in accordance with the Rome Statute, the 1CC aims fo achieve fair represantation of women ang men for ali posttions,
representation of the principal legai systens of the world for legal positons, and equitable geographicat representation for
positions in the professional-category:. : . ' ‘ '

- Appiicatiéns frorm female candidates are particularly ancouraged;

- The Cour reserves e right not fo make any appointment to this vacancy, to mske an appointment at a lower grada,'
o7 to thake an appolntment with a modified job description. :




